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True diversity will help us build a healthy democracy and a progressive country. This 
conference will explore the barriers to and opportunities for creating progressive public 
policies for a robust democracy.  Structural racism, the interaction between institutions, 
policies, and practices, which perpetuates barriers to opportunities and racial disparities, 
and prevents the fulfillment of our country's democratic vision.  Diversity is both a 
strategy to dismantle structural racism and a measure of our success.  At this conference, 
students, elected officials, and advocates, will learn about, discuss, and apply a structural 
racism lens to identify the barriers, as well as avenues, to a robust, participatory 
democracy. 
 
12:00 PM: Introduction 
Chanin Language Center , Room B126 West 
 

¥ Nate Loewentheil, Executive Director, The Roosevelt Institution  
 
12:15 to 1:00 pm: Lunch and Keynote Addresses  
 

¥ Maya Wiley, Executive Director, Center for Social Inclusion 
¥ Tobi Jaiyesimi, Senior Fellow, the Roosevelt Institution 

 
1:15 to 2:30: Structural Racism Analysis Workshop 
 

¥ Lynne Wolf, Advocacy Coordinator, Center for Social Inclusion 
¥ Anne Kubisch, Co-Director, Roundtable on Community Change, Aspen Institute  

 
2:45 to 4:30: Policy Break-Out Sessions 
 

A. Participatory Democracy 
Room 509 West 

 
The first step in crafting public policy is to identify the problem. Joan Mandle and Ian 
Storrar will discuss the current campaign finance system and identify its major flaws, 
emphasizing how the system sustains unequal power structures and class and ethnic 
stratifications. They will then discuss how the problem can be addressed at all levels of 
government, helping students understand how can they address the problem through 
policy reform.   

 
¥ Matt Alhonte, Hunter College*  
¥ Joan Mandel, Executive Director, Democracy Matters 
¥ Ian Storrar, Youth Outreach, Common Cause 
 
B. Cr iminal Justice 

Room 609 West 
 

After a policy problem has been identified, potential alternatives need to be put forward 
and compared. In this break-out session speakers will briefly discuss some major issues 



facing our criminal justice system from a structural racism perspective and then facilitate 
a brainstorming process that enables participants to put forward policy solution.  

 
¥ Beth Farber, Federal Public Defender 
¥ Dr. Delores Jones Brown, Director, John Jay Center on Race, Crime, and Justice 
¥ Jonathan Alexandratos, Hunter College 
¥ Tim Krueger, Challenge Coordinator, the Roosevelt Institution 
¥ Jake Grumbach, Sonali Pillay, Columbia University 
¥ Tobi Jaiyesimi, Senior Fellow, the Roosevelt Institution 
 
C. Community Development  

Chanin Language Center , Room B126 West 
 
Taking a proposal from the idea stage to the policy stage can sometimes seem 
overwhelming, but it is a process that can be learned and improved. In this session 
participants will hear from speakers who have worked within the policy process to 
create community change, and learn how to move their own ideas forward as policy 
proposals. 
 
¥ Rachael Leiner, Youth Program Development For A Better Bronx, YOUTH 
¥ Liz Suter and Laura Noboa, Hunter College 
¥ Tara DePort, Program Director, Lower East Side Ecology Center 
¥ Dan Wiley, Community Coordinator for Southwest Brooklyn for Congresswoman 

Nydia Velasquez 
 
4:45 to 5:15: Closing Address  
Chanin Language Center , Room B126 West 
 

¥ Rinku Sen, Executive Director, Applied Research Center  
 
5:15 to 6:00: Reception  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Dr. Delores Jones Brown 
Director, John Jay Center on Race, Crime and Justice 
 
Delores Jones-Brown is a Professor in the Department of Law, Police Science, and 
Criminal Justice Administration and the Director of the Center on Race, Crime and 
Justice at John Jay College.  She is a former post-doctoral fellow at the National 
Development and Research Institutes, Inc. and Teachers College, Columbia University. 
Her publications and research interests are centered around issues of race, crime and the 
administration of justice.  Both her law degree and doctorate in Criminal Justice are from 
Rutgers University.  She is a former assistant prosecutor in Monmouth County New 
Jersey. 
 
 
Tara DePort 
Program Director, Lower East Side Ecology Center 
 
With a BA in Human Impacts on Ecosystems from the University of Virginia and a MA 
in Climate and Society from Columbia University, Tara's formal education has focused 
on issues of sustainable development, society, and the environment. Tara has worked for 
many years as Program Director for a NYC non-profit, the Lower East Side Ecology 
Center, developing opportunities for inner-city youth to learn about, and develop 
responsibility for, their local environment. Her international accomplishments include the 
development and coordination of capacity building trainings for international women 
participating in United Nations-sanctioned environmental conferences, representing 
women's environmental leadership at the United Nations, working with lead officials on 
gender and environmental international policy development, as well as, teaching at the 
University level in both the U.S. and the Netherlands. Often Tara serves the role of 
"facilitator", where she helps with creating and maintaining dialogues between different 
groups, such as scientists and politicians, or the general public. 
 
Beth Farber 
Federal Public Defender 
 
From 1986-2005, Ms. Farber was an attorney with the Office of the Federal Public 
Defender for the District of Maryland.  During her tenure at that Office, Ms. Farber held 
a number of managerial and supervisory positions including the head of appeals, the 
Branch Chief of a newly opened branch office, and the Chief (or First) Assistant. Ms. 
Farber has tried over twenty federal jury trials in which she was lead counsel.  She has 
also prepared numerous petitions for certiorari to the United States Supreme Court and 
was co-counsel on one Supreme Court case which was fully litigated. Ms. Farber taught 
appellate litigation at the Columbus School of Law of the Catholic University of America 
in Washington, D.C. for four years and has been on the faculty of a professional seminar 
in appellate litigation for a number of years. 
 
Mark Winston-Griffith, Senior Fellow for Economic Justice, DMI 



 
Mark Winston Griffith is a journalist, community development professional and social 
justice activist. As a DMI's Economic Justice Fellow, Mark focuses on issues of 
community development, economic opportunity and financial systems.  In 2003 Mark 
completed a twelve-year tenure as the founding Executive Director of the Central 
Brooklyn Partnership (the Partnership), a membership and neighborhood-based 
organization that builds the capacity of local people to exert political and economic 
power through direct action, community organizing and cooperative, sustainable 
development. While directing the Partnership he also served as the founding Chairman of 
the Board of Directors of the Central Brooklyn Federal Credit Union, which at one time 
was the countryÕs largest Black-owned, community-based financial cooperative.  
Mark was educated in New York City public elementary and junior high schools. He is a 
graduate of Brown University (B.A. 1985), pursued a MasterÕs degree in Nigerian Poetry 
from the University of Ibadan in Nigeria in 1988 and was a 1993-1994 Revson Fellow at 
Columbia University. As a 2001-2002 winner of the Rockefeller FoundationÕs Next 
Generation Leadership fellowship he completed a one-year study of American and 
international themes in democracy along with twenty-two other social change leaders 
from across the country. Until 2008 Mark served as the Co-Director of the Neighborhood 
Economic Development Advocacy Project, which works with community groups to 
promote financial justice in New YorkÕs low-income communities and communities of 
color.  
 
Tobi Jaiyesimi 
Senior Fellow, the Roosevelt Institution 
 
Tobi Jaiyesimi is a native Nigerian living in New York. As a double major in English and 
Political Science at Hunter College, she has a strong interest in the relationship that 
government has to societal structure. Tobi is a scholar in the Thomas Hunter Honors 
Program, a Fellow with Young People For and a philosopher at heart. 
 
Anne Kubisch 
Co-Director, Roundtable on Community Change, Aspen Institute 
 
Anne Kubisch manages a variety of research and leadership development programs 
aimed at improving policies and practices that address the needs of poor communities.  
She works on topics such as community economic development, racial equity, evaluation 
of anitpoverty programs, philanthropic practice, and the role of government, and has 
authored many publications on those issues.  Prior to her joining the Aspen Institute, she 
had been working at the Ford Foundation for 10 years - first in the Latin 
American/Caribbean office, then in Nigeria as the foundation's representative, and in 
New York as Deputy Director of the Urban Poverty Program.  She sits on several Boards, 
including the Woodrow Wilson School at Princeton University, the National Community 
Building Network, the Institute for Research and Reform in Education, and United 
Neighborhood Houses of New York.  The Roundtable on Community Change originated 
out of an ad hoc group of foundation representatives that met informally to discuss new 



comprehensive, community-building approaches to poverty and distressed neighborhoods 
in urban America.  It became a Policy Program of the Aspen Institute in 1994.   
 
Rachael Leiner 
Youth Program Development For A Better Bronx, YOUTH 
 
Nate Loewentheil 
Executive Director, The Roosevelt Institution 
 
Nate Loewentheil is a proud son of Baltimore, Maryland. He graduated cum laude from 
Yale University in 2007, majoring in the Program in Ethics, Politics and Economics with 
distinction. Nate has published on housing policy and urban planning in the Review of 
Policy Research as well as with the Center for American Progress, and wrote his thesis on 
public transportation in his hometown. He has previously worked for a number of 
nonprofits in economic and community development and currently serves as the 
executive director of the Roosevelt Institution, which he helped found in his sophomore 
year of college. 
 
Joan Mandel 
Executive Director, Democracy Matters 
 
Joan Mandle was Associate Professor of Sociology and Anthropology at Colgate 
University from 1990-2001, where she also directed the college's successful Women's 
Studies Program, and founded and supervised Colgate's Center for Women's Studies. 
Professor Mandle also has taught sociology at Haverford College, Bryn Mawr College, 
and Penn State. While on leave from Colgate in 1997 and 1998 she was a Distinguished 
Visitor at both the Institute for Social Change at the University of California at Berkeley 
and the Women's Leadership Institute at Mills College. In 2001, Professor Mandle left 
Colgate University to accept the position as Executive Director of Democracy Matters. 
Professor Mandle has been actively involved with many efforts to reform the political 
system. She spearheaded a two-year grassroots organizing drive in Oakland, California 
and in San Francisco that resulted in the successful passage of significant campaign 
finance reform in both those cities. Mandle also has had extensive direct experience with 
the electoral system, having served as Campaign Manager for incumbent Congressman 
Robert W. Edgar of Pennsylvania in both 1984 and 1986. In San Francisco in 1998, she 
worked on Barbara Boxer's successful Senatorial race. Over the years, Mandle has 
received widespread recognition for her political work. Most recently, she was awarded 
the League of Women Voters of Oakland's "Civic Contribution Award" for her campaign 
finance reform work in the Bay Area, and the Sociologists for Women in Society's 
"Feminist Activism Award" for a lifetime of service and activism. 
 
Rinku Sen 
Executive Director, Applied Research Center  
 
Rinku Sen is the President and Executive Director of the Applied Research Center (ARC) 
and Publisher of ColorLines magazine.  She started her organizing career as a student 



activist at Brown University, fighting race, gender and class discrimination on campuses. 
She received a B.A. in WomenÕs Studies from Brown University in 1988 and an M.S. in 
Journalism at Columbia University (2005). She has been the principal investigator on 
research projects for the Ford and Ms. foundations. Her book, Stir It Up: Lessons in 
Community Organizing (Jossey-Bass) was released in the fall of 2003. In 2004, Rinku 
was honored with the Asian American Journalists Association Dr. Suzanne J. Ahn Award 
for social justice coverage. Her upcoming book, The Accidental American: Immigration 
and Citizenship in the Age of Globalization (Berrett-Koehler) will be released Fall 2008. 
From 1988-2000, Rinku was on the staff of the Center for Third World Organizing 
(CTWO), a national network of organizations of color. As a staff member, then Co-
Director, she trained new organizers of color and crafted public policy campaigns around 
poverty, education, racial and gender equity, health care and immigration issues. She is a 
board member of the Schott Foundation for Public Education and on the advisory board 
of the Philanthropic Initiative for Racial Equity. She is formerly a member of the board of 
Independent Press Association, the Tides Center and the Center for Third World 
Organizing. She was recognized by Ms. Magazine as one of 21 feminists to watch in the 
21st century in 1996, the same year that she received the Ms. Foundation for Women's 
Gloria Steinem Women of Vision award. She was a Gerbode Fellow in 1999, and was a 
2004 Charles H. Revson Fellow on the Future of the City of New York. 
 
 
Ian Storrar 
Director of Youth and Volunteers, Common Cause 
 
Ian Storrar is responsible for the organization's outreach to young people whether in high 
school, college or working.  He also coordinates the national office's internship program, 
recruiting up to 25 interns per year, and the Washington Connection volunteers who have 
been mobilizing Common Cause's members to grassroots advocacy for 37 years.  He is 
currently expanding Common Cause's work to engage people of all ages in voluntary 
service to promote the public interest in government and the political process.   
 Ian was the Executive Assistant to Common Cause's current and past Presidents/CEOs 
from 2005-2007.  Before accepting a full-time position in 2005, he was a Common Cause 
intern during the summer of 2004, focusing on media reform and voter education in the 
grassroots department.  Since 1999, he has been active in diverse campaigns in several 
states from Arizona to New York. Ian graduated summa cum laude from the University 
of Edinburgh in 2005.  He has an undergraduate M.A with Honours in History. 
 
 
Dan Wiley 
Community Coordinator for Southwest Brooklyn for Congresswoman Nydia Velasquez 
 
Daniel Wiley is a Community Coordinator for Congresswoman Nydia Vel‡zquez (since 
2000) covering issues in the Brooklyn portion of her NY 12th Congressional District. Mr. 
Wiley has lived and worked in Brooklyn since 1988: as an education program 
coordinator for Brooklyn Center for the Urban Environment (BCUE, 1993-1999) 
focusing on urban architecture, social studies, neighborhood history, urban planning, and 



environmental issues, and conducts numerous public walking tours. In 1990 he worked 
for the New York City Districting Commission researching neighborhood histories and 
mapping Councilmanic districts. He has a BFA degree from Cooper Union (1987) and 
was a fellow at the Whitney Museum Independent Study Program (1988). He has 
exhibited public art that focuses on urban issues (as a member of RepoHistory), and has 
planned and coordinated exhibitions and forums focusing on the problems of 
homelessness, housing, and urban planning (with Martha Rosler for Dia Art Foundation, 
1988-1989). He also participated in CUP's Building Codes exhibition (2001) with maps 
focusing the distribution of public housing in NYC over time, compared with 
demographic changes and urban renewal. Mr. Wiley is completing a thesis (forthcoming) 
on the planning process for Brooklyn Bridge Park for an M.A. degree in the Geography 
Department of Hunter College, CUNY. 
 
 
Maya Wiley 
Executive Director, Center for Social Inclusion 

Ms. Wiley is the founder and director of the Center for Social Inclusion, a national policy 
advocacy organization that works to dismantle structural racism. A civil rights attorney 
and policy advocate, Ms. Wiley graduated from Columbia University School of Law in 
1989. She received her Bachelor of Arts degree from Dartmouth College in 1986. She has 
litigated, lobbied the US Congress and developed programs to transform structural racism 
in the US and in South Africa. Prior to founding the Center for Social Inclusion, Ms. 
Wiley was a senior advisor on race and poverty to the Director of U.S. Programs of the 
Open Society Institute, and helped develop and implement the Open Society Foundation -
- South AfricaÕs Criminal Justice Initiative. She has worked for the American Civil 
Liberties Union National Legal Department, the NAACP Legal Defense and Educational 
Fund, Inc. in the Poverty and Justice Program and the Civil Division of the United States 
AttorneyÕs Office for the Southern District of New York. She has served on the Boards of 
the Institute on Race and Poverty at the University School of Law and Human Rights 
Watch. She currently serves as Vice Chair of the Tides Network Board and as an 
advisory board member of Families United for Racial and Economic Equality. She is a 
contributing author to the National Urban League's 2006 State of Black America, and has 
authored a chapter on Race, Equity and Land Use Planning in Columbia, South Carolina 
in a forthcoming book to be published by the Massachusetts Institute of Technology 
Press.  

Lynne Wolf 
Advocacy Coordinator, Center for Social Inclusion 
 
Lynne Wolf, an attorney, having received her law degree from the University of 
Minnesota in 2003 and her B.S. from Cornell University in 1997.  Lynne has represented 
low-income clients through a housing clinic, researched Northern IrelandÕs equality 
impact assessment model and analyzed it for US applications.  From 2001 through 2003, 
Lynne worked as a research assistant with the Institute on Race and Poverty at the 
University of Minnesota, where she did research on issues of structural racism, including 



the civil rights implications of campaign finance reform and the impact of structural 
racism on multiracial coalition building. Since joining the CSI in 2004, Lynne has been 
developing research, analysis and advocacy tools on a range of projects, from land use 
planning and racial equity in South Carolina to reframing the public conversation on race. 
 
 
 
 
 
The Applied Research Center 
www.arc.org 
 
The Applied Research Center (ARC) understands that pressing political conflicts demand 
a serious treatment of racial equity that addresses both a history of injustice and 
contemporary problems. We see racism, and demand concrete change from our most 
powerful public institutions to build a fair and equal society. At ARC we recognize that 
racism deeply affects individuals and their life chances, but we also know that racism 
rarely works through individuals. As long as the systems, structures and unconscious 
motivations that shape racism are obscured racism will remain embedded in the fabric of 
society and transcend even our best individual intentions. ARC leads with an innovative 
analysis that challenges the structures that quietly perpetuate racism. ARC's vision for 
racial justice is changing the way our society talks about and understands racial inequity. 
ARC conducts research to expose the subtle racism of laws and regulations that result in 
real hardship for Black, Latino, Asian and Native communities. We use public policy as a 
key tool to repair these historic injustices by designing and implementing creative 
solutions to contemporary problems. Through advocacy leadership we train a new cadre 
of journalists, community organizers and elected officials to make these solutions real. 
Finally, ARC works through journalism and the mass media to push a society silenced by 
guilt and confusion toward a real discussion of racial justice in the 21st century. 
 
The Aspen Institute Round Table on Community Change 
www.aspeninstitute.org/site/c.huLWJeMRKpH/b.612045/ 
 
The Aspen Institute Roundtable on Community Change focuses on the problems of 
distressed communities and seeks solutions to individual, family, and neighborhood 
poverty. We carry out this mission in several ways. We convene leaders across key 
sectors and provide a safe environment for them to examine and develop ways to address 
issues of common concern. We conduct applied and policy research on critical challenges 
facing the field of community change. We serve as a technical advisor to leaders who are 
actively engaged in activities designed to improve outcomes for low-income children, 
youth and families. And, we distill lessons in the field nationally and internationally. We 
utilize a number of strategies to advance the field such as leadership development 
seminars, publications, public speaking, and websites. Since its establishment in 1992, 
the Roundtable has sought to synthesize and convey lessons learned in Comprehensive 
Community Initiatives (CCIs), and to connect the theory and practice of community 
building with the broader goals of social and economic justice. Most recently, the 



Roundtable has developed and imparted strategies for addressing structural racism 
through seminars with practitioners within the community building field, and in other 
sectors, such as government, foundations, youth-serving organizations, media outlets, 
departments of education, human services, universities, and corporations. 
 
The Center for Social Inclusion 
www.thecsi.org 
 
The Center for Social Inclusion is a national intermediary applied research and advocacy 
organization, founded in July 2002 as a project of the Tides Center. The Center for Social 
InclusionÕs mission is to achieve a fair distribution of the benefits and burdens of public 
policy to transform structural racism, which creates and perpetuates racially identifiable 
poverty, and create social inclusion.  CSI develops local policy education and policy 
reform models to inform discussions about the nature, extent and impact of structural 
racism. By engaging in targeted projects at the local and state level, CSI applies theory 
about structural racism and reforms to practice in actual communities. We feed what we 
learn locally back into larger discussions between academics and national organizations 
to create increased understanding of structural racism and to advance collaborative efforts 
to formulate and expand on policy reforms which show promise in dismantling structural 
racism. We do this through publications, conventions and strategic meetings.  
 
Common Cause 
www.commoncause.org 
 
Common Cause is a nonpartisan, nonprofit advocacy organization founded in 1970 by 
John Gardner as a vehicle for citizens to make their voices heard in the political process 
and to hold their elected leaders accountable to the public interest. Now with more than 
300,000 members and supporters and 36 state organizations, Common Cause remains 
committed to honest, open and accountable government, as well as encouraging citizen 
participation in democracy. 
 
Democracy Matters 
www.democracymatters.org 
 
Democracy Matters informs and engages college students and communities in efforts to 
strengthen our democracy. With campus-based chapters throughout the country, we focus 
on the issue of private money in politics and other pro-democracy reforms. Democracy 
Matters in this way encourages the emergence of a new generation of reform-minded 
leaders. Student activism is essential to achieving the political reform that our country so 
badly needs. Our national network of Campus Coordinators mobilizes student ideas and 
enthusiasm to energize the national movement for campaign finance and democratic 
reform. Democracy Matters emphasizes the importance of community activism. 
Democracy Matters works with faculty and students to bring issues of democracy into the 
classroom. We offer service learning models, course components, and an extensive list of 
resources for students and faculty interested in addressing issues of democracy in the 
classroom.  The organizing prepares students for political involvement and leadership in 



a wide range of movements-from campaign finance reform, to social justice, civil rights, 
workers rights, and environmental reform. 
 
The Drum Major Institute for Public Policy 
www.drummajorinstitute.org 
 
The Drum Major Institute for Public Policy is a non-partisan, non-profit think tank 
generating the ideas that fuel the progressive movement. From releasing nationally 
recognized studies of our increasingly fragile middle class to showcasing progressive 
policies that have worked to advance social and economic justice, DMI has been on the 
leading edge of the public policy debate. DMI is also noted for developing new and 
creative ways to bring its work to the advocates and opinion leaders that need it, from 
starting one of the first public policy blogs to pioneering the use of Google Adwords to 
hold elected officials accountable for their votes on issues of importance to their 
constituents. Originally called the Drum Major Foundation, DMI was founded by Harry 
Wachtel, lawyer and advisor to Rev. Dr. Martin Luther King, Jr. during the turbulent 
years of the civil rights movement. DMI was relaunched in 1999 by New York attorney 
William Wachtel, Harry's son, Martin Luther King III, and Ambassador Andrew Young. 
DMI seeks to change policy by conducting research into overlooked but important social 
and economic issues, by leveraging our strategic relationships to engage policymakers 
and opinion-leaders in our work and by offering platforms to amplify the ideas of those 
who are working for social and economic fairness. The goal: progressive public policy to 
strengthen and expand our ever-more squeezed middle class and aspiring middle class.  
 
John Jay Center on Race, Crime, and Justice 
http://www.jjay.cuny.edu/centersinstitutes/racecrimejustice/x.asp 
 
The Center is a multifaceted multidisciplinary entity for exploring critical issues at the 
intersection of race / ethnicity, crime and justice. Through a visiting scholars program, 
community partnerships and collaborative efforts within the College and across the 
University, Center participants conduct funded research aimed at answering several of the 
"big questions" that plague our understanding of crime and justice in a diverse society. 
The findings from these research efforts will be disseminated through Center sponsored 
colloquia and workshops designed to help faculty incorporate this important information 
within their course content. Undergraduate, graduate, and doctoral student researchers 
play a vital role in the Center's functioning. Publication of research findings and reports 
will be on-going. 
 
The Lower East Side Ecology Center 
www.lesecologycenter.org 
 
The Lower East Side Ecology Center has had three main objectives since its inception in 
1987:  
1. To provide community based recycling and composting programs to supplement 
existing NYC curbside programs,  
2. To develop local stewardship of public open space and  



3. To increase community awareness, involvement, and youth development through 
environmental education programs. 
At LESEC, we coordinate a number of programs that strive to implement our combined 
mission of waste reduction, environmental education and public open space stewardship. 
Our programs are active throughout the year, and take place at one of our three program 
locations <http://www.lesecologycenter.org/locations.html> , as well as in the Lower 
East Side and in various locations  throughout the five boroughs. Our programs are 
always free to the  public, and they are always growing! 
 
The Roosevelt Institution 
www.rooseveltinstitution.org 
 
The Roosevelt Institution is a non-profit, non-partisan national network of campus-based 
student think tanks. Its members conduct policy research on the pressing political issues 
facing our world, from environmental protection to equality under the law to trade and 
taxes. The Roosevelt Institution connects the fruits of that research to the policy process, 
delivering sound, progressive proposals to policymakers and advocacy groups at all 
levels of government as it organizes, trains, and empowers the next generation of 
progressive leaders. The founders of the Roosevelt Institution conceived its model to 
train and empower students in the policymaking process and to affect real change in 
American politics. These founding members understood the need for a student voice in 
the policymaking process, from the genesis of ideas in academia to their implementation 
through local, state and national governments. Since its inception, the Roosevelt 
Institution has ballooned to almost 7,000 student members nationwide. Together, these 
students publish numerous policy and research journals, advance dozens of legislative 
goals, and hold countless meetings, panels and conferences every year. 
 
 
 

 

 

 

 

 

 

 

 



We would like to thank Hunter College, the Center for Social Inclusion, the Applied 
Research Center, and the Drum Major Institute for Public Policy. 

Special thanks to Joe Eastman and all the other student organizers at Hunter College 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


